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Did you know that
there are over 10% of
the UK population are
viewed as
Neurodivergent?
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What is Neurodiversity?
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These are all of Jane’s friends. They all have brains too.
No two brains are exactly the same. This is Neurodiversity.

Neurodivergent?

Some people’s brains are similar enough that they behave in ways that are categorised
and labelled. Some of these labels are typical, schizophrenic, bipolar, autistic and
epileptic.

All of these labels (except “typical”) indicate neurodivergence (or neurodiverse), that is,
a deviation of a brain from society’s expectation of normality. Not all neurodivergence
is diagnosed, or even diagnosable. This means that not all people who are perceived
as neurotypical are in fact so.
Neurodivergence is neither “good” or “bad”. A person can be born with it, or it can be
acquired. It is up to each neurodivergent individual to decide what help they desire.

Laura

Meg

Paul

Sam

Katie

Alex

Jane and her friends are
comfortable with their individual
divergences and their diversity as a
group. They support each other’s
rights to self-determination and they
value the strengths they each bring
to their group of friends.
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The Make-up of Neurodiversity
Dyspraxia/DCD
Difficulties with planning
movements, co-ordination
and practical tasks as well
as tracking & balance and
poor spatial awareness.

Dyscalculia
Difficulties with
calculation & number
concepts.

Dyslexia
Difficulty with reading,
writing, spelling, work
recognition and
sequencing

Word finding & speech
problems

Neurodiversity
Over & under-sensitive to
light and noise, touch,
temperature, speech &
language difficulties.

Autistic Spectrum Disorder
(ASD) inc Asperger’s
Syndrome
Social & communication
problems, obsessive,
difference of imagination.

Difficulties with organisation,
memory, concentration, time,
direction, perception. Anxiety,
depression, but creative, original
and determined.
Oppositional Defiant
Disorder

Tourette’s Syndrome
Verbal and physical
tics

Lack of concentration,
distractibility.

Extremes?
Whilst this slide
concentrates mainly on the
difficulties of those with
Neurodiversity, many
people are exceptionally
good at Maths, coordination and reading.

AD(H)D
Impulsive, temper outbursts,
hyperactivity. Low frustration
threshold. Easily distracted or
over-focused, lack of
inhibitions.
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What is Autism?
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What is Autism?
Autism is a lifelong developmental disorder often knows as Autistic Spectrum Disorder or Condition
or ASD/C. The word “Spectrum” is used as while all people with Autism have 3 areas of difficulty
their condition will effect them in different ways.
“If you have met one person with Autism you have only met one person with Autism” (Dr Stephen
Shore)
The three areas of difficulty are:
1. Difficulty with social communication.
2. Difficulty with social interaction.
3. Difficulty with social imagination.
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Difficulty with Social Communication
• Difficulty with both verbal and non-verbal language e.g
facial expressions or tone of voice.
• Finds jokes and sarcasm challenging.
• May not understand common phrases and sayings e.g
“pull your socks up” can be taken literally.
• May be non-verbal or find the spoken word too difficult to
understand and that signing or visual supports are more
helpful. Or they can be very eloquent with sophisticated
speech but find interpreting what others say challenging.
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Difficulty with Social Interaction
• Have difficulty recognising or understanding other
people’s emotions and feelings. Can come across as
insensitive or uncaring because of this. On the flip side
may have too much empathy. This can make situations
more intense, leaving the person unable to cope and
therefore act inappropriately.
• Have difficulty expressing their own feelings.
• Have to learn the unwritten social rules that govern the
neurotypical world e.g when is standing next to someone
too close? Or what is an appropriate topic of
conversation.
• Oversharing
• Have difficulties making or sustaining friendships which
can lead to social isolation.
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Difficulty with Social Imagination
• People with Autism find it difficult to predict and
understand other peoples behaviour, feelings, actions
and thoughts. They can’t understand that others have
thoughts/feelings in their heads.
• They can’t predict what will or could happen next e.g that
if I run into the road I might be in danger.
• Imagine situations outside their daily routines, so find
change and planning for the future challenging.
• People with Autism have difficulty in coping with new or
unfamiliar situations.
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Establish and define the “right” role
•
•
•
•

Can the work be completed without lots of interaction with
others? Is the work similar on a daily basis?
Do you have the right workplace for someone with ASD? Have
you considered noise, lighting, smells etc?
Can this role is flexible with working patterns?
How would others support this role?

Advertising and recruiting

• Think about the candidate when advertising? Easy to read and
no ambiguity in the detail (eg: do you literally mean what it
actually states)
• Think about the candidate when talking about the journey ahead..
Explain the assessment process, location and arrangements for
any interview?
• When interviewing, consider the questions? Assessment? Only
assess what you need to.

Autism in the
workplace
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Top tips

Autism in the
workplace

•

Talk to your autistic colleague about the support they need

•

If you give verbal instructions, then follow up promptly with a
simple written version

•

Explain when and how you will be available to answer
questions during the day.

•

Be flexible with working patterns and let people take short
breaks if they need them.

•

Make deadlines clear, check in on progress and let people
know about changes well in advance.

•

When you set a new task, demonstrate who it should be
done.

In the right role, a person with ASD could be as
much as twice as effective at the same task as
Neurodiversity
someone who is neurotypical.
& Autism
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So with 7 million people in
the UK who are
Neurodivergent and of those
more than 700,000 who are
Autistic, why wouldn’t want to
tap into this amazing source
of talent?

Thank you

Any questions?
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• National Autistic Society www.autism.org.uk
• Ambitious about Autism – www.ambitiousaboutautism.org.uk
• Victories ‘n’ Autism – www.victoriesnautism.com
• Bristol Autism – www.bristolautismsupport.com

• Auticon – www.auticon.com
• Communication information: www.thecommunicationtrust.org.uk

Useful Links
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